CTI GrAPHICS & NEW MEDIA
A DivisioN oF CTlI METROPOLITAN

® Fax: 212.286.9066

Phone: 212.297.1299
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*The Client (the “Company”) understands and agrees that CTI Metropolitan, will bill the company based upon the total hours shown and that upon signing this form such figure will become binding upon the Company as
true and correct. The Company understands and agrees that payment is due within 30 days from the date of billing and that any overdue balance is subject to interest at the rate of 1% per month. Should CTI Metropolitan
commence legal action to collect any overdue amount, the Company understands and agrees that CTI Metropolitan will be entitled to an award for costs and reasonable attorneys’ fees.

The Company understands that the temporary employee is the employee of CTl Metropolitan and represents a substantial investment of CTI Metropolitan. The Company agrees not to employ for its own account or to
transfer to another temporary agency such employee. Should the Company violate this agreement and employ such employee for its own account or transfer such employee; the Company agrees to pay to
CTI Metropolitan or its affiliate damages as follows: 1% per thousand of the annual salary for employing such employee directly or 250 times the hourly bill rate if the Company transfers the person to another agency.
The company agrees that those damages are reasonable, and not a penalty, based upon the facts and circumstances of the parties at the time of entering this agreement, and with due regard to future expectations.




